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1.01

1.01.1

1.01.2

ARTICLE 1.00 - TERMS OF AGREEMENT

The Board of Education of Parkway Local School District and the Parkway
Education Association/OEA-NEA hereby agree that the items in this
document be adopted effective as of 7-1-2021 and shall continue in effect

through 6-30- 2024.

The Board of Education and the Parkway Education Association agree that
this Document shall be the base from which future negotiations shall

proceed.

In witness thereof, we, the undersigned representatives of the Board of
Education and the Parkway Education Association, its officers and
members, have hereunto set our hands this day.

PARKWAY EDUCATION ASSOCIATION PARKWAY LOCAL
SCHOOL DISTRICT
President resident

Negotiator Treasurer

Negot:ator

Negotiator éoard Member

n/mAW

Negotiator Board Membef’




1.02

1.02.1

1.03

1.03.1

1.03.2

1.03.3

1.04
1.04.1

1.04.2

1.043

1.04.4

1.04.5

SEVERABILITY OF AGREEMENT

This contract supersedes and prevails over all statutes of the State of Ohio,
except as specifically set forth in Section 4117.10(A), Revised Code and all
policies, rules and regulations of the Employer. However, should the State
Employment Relations Board or any Court of competent jurisdiction, determine,
after all appeals or times for appeal have been exhausted, that any provision
herein is unlawful, such provision shall be automatically terminated but all other
provisions of the Contract shall remain in full force and effect and the parties shall
meet within ten (10) days upon request of either party after the final determination
to bargain over its impact and to bring the Contract into compliance.

PARKWAY EDUCATION ASSOCIATION-SOLE BARGAINING AGENT FOR
FACULTY

The Parkway Board of Education and Superintendent shall recognize the
Parkway Education Association negotiating committee as the sole bargaining and
negotiating agent for the Parkway faculty. The P.E.A. negotiating committee shall
negotiate with the Board of Education or discuss with the Superintendent all areas
relative to salaries, welfare, fringe benefits, and supplemental contracts of non-
administrative certified personnel.

Furthermore, any individual faculty member who may attempt to negotiate the
aforementioned items with the Board of Education shall not be given audience
with the Board or Superintendent but shall be referred to the P.E.A. negotiating
committee to assure fulfillment of proper negotiating procedures.

The Parkway Education Association will be provided one hour during the opening
school-year meeting for all certificated staff. This time will be prior to the
individual building meetings and after the general session as scheduled.

DEFINITIONS

*"ADMINISTRATOR" means an agent of the board acting on its behalf.
*ASSOCIATION" means the Parkway Education Association and its affiliated
organization which is the exclusive bargaining agent for the bargaining unit,

provided its membership meets the provisions of the above Section.

"BOARD" means the Board of Education of the School District of Parkway,
that is party to this Agreement.

"DAYS" means the calendar days except when otherwise indicated in this
Agreement.

*DISTRICT" means the employer known as the School District of Parkway.
2



1.04.6 "EMPLOYEE" means a person who is a member of the bargaining unit as defined
in Article li of This Agreement.

1.04.7 "EMPLOYER" means the same as "District".

1.04.8 "IMMEDIATE SUPERVISOR" means the supervisor to whom the employee
(teacher) directly reports.

1.04.9 "NEA" means the National Education Association, "PEA" means the Parkway

Education Association, "OEA" means the Ohio Education Association, "Teacher"
means the same as Employee, i.e., a member of the bargaining unit.

ARTICLE 2.00 - NEGOTIATIONS

2.01 The Parkway Local School District Board of Education recognizes the Parkway
Education Association, an affiliate of the Ohio Education Association and the
National Education Association, as the exclusive bargaining representative for the
purposes of the Ohio Revised Code, Chapter 4117, of full-time and regular part-
time certificated employees of the Board's K-12 program. The bargaining unit
excludes the Superintendent, principals, and other administrators, substitutes, and

all other employees of the Board.

2.02 Either the Association or the Board may initiate negotiations by letter of
submission forwarded to the other party no sooner than 120 days but at least 60
days prior to the expiration of this contract, outlining their intent to bargain as
defined in Chapter 4117 of the Ohio Revised Code. ,

2.03 Within ten days of transmittal of said submission letter, the parties shall hold their
first negotiations session. At any negotiations session, either party may be
represented by no more than four representatives.

2.04 If after sixty calendar days from the first negotiations session, agreement has not
been reached on all items under negotiations, either party may call for the
services of the Federal Mediation and Conciliation Service to assist in
negotiations. If either party calls for mediation involvement, the other party shall

join in a joint request.

2.05 All negotiations between the Parkway Board of Education and the Parkway
Education Association shall be in accordance with Chapter 4117 of the Ohio
Revised Code with the exception that both parties agree to waive the fact-finding

portion of the negotiation procedures.

2.06 Recognition of the Parkway Education Association shall continue from July 1,
2021, through June 30, 2024.



3.01

3.01.1

3.01.2

3.01.3

3.014

3.01.5

3.02

3.02.1

3.03

3.03.1

3.03.2

3.03.3

ARTICLE 3.00 - GRIEVANCE PROCEDURE |
DEFINITIONS |
A "Grievance” is a claim by the Association or by one or more teachers that there

has been a violation, misinterpretation or misapplication of a provision of the
AGREEMENT, or a violation of its or his/her rights to ethical treatment.

A "Grievant” shall mean a teacher, or group of teachers of the Association filing a
grievance.

A "Party in Interest" is the person or persons making the claim and any person
who might be required to take action or against whom action might be taken in
order to resolve the claim.

"Days" shall mean teacher work days, except as otherwise indicated.
An "Aggrieved Person" is the person or persons making the claim.
PURPOSE

The purpose of this procedure is to secure, at the lowest possible level, an

equitable solution to grievance(s) which may from time to time arise affecting
employees. Both parties agree that these proceedings will be kept as informal

and confidential as may be appropriate at any level of the procedure.

TIME LIMITS

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum and
every effort should be made to expedite the process. The time limits specified
may, however, be extended by mutual written agreement.

Failure at any step in this procedure to communicate decisions in writing as called
for on a grievance within the specified time limits shall permit the grievance to
proceed to the next step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall be deemed to be
acceptance of the decision rendered at that step and there shall be no further
right of appeal.

In the event a grievance is filed at such a time that it cannot be processed through
all the steps in this grievance procedure by the end of the school year and, if left
unresolved until the beginning of the following school year, it could result in harm
to an aggrieved person, the time limits set forth herein will be reduced so that the
procedure may be exhausted prior to the end of the school year or as soon as is
practicable.

4



3.04 INFORMAL PROCEDURE

If a teacher feels he/she has a grievance he/she may first discuss it with his/her
principal or Immediate Supervisor either individually or accompanied by the
grievance representative, in an effort to resolve the problem informally.

3.05 FORMAL PROCEDURE

3.05.1 LEVEL ONE - School Principal (Or Immediate Supervisor)

a.

If an aggrieved person is not satisfied with the outcome of the informal
procedure, the grievant may file a written grievance within ten (10) days
following the informal decision. Forms for this purpose shall be available in
each school office. The written grievance shall be directed toward the
principal or immediate supervisor and the Association. A written grievance
must be filed within 10 teacher working days of the occurrence of the act or
condition on which the grievance is based.

The Principal or Immediate Supervisor within five (5) days after receipt of
the grievance shall render a written decision to the aggrieved person with a

copy to the Association.

3.05.2 LEVEL TWO - Superintendent of Schools

a.

If an aggrieved person is not satisfied with the decision conceming his
grievance at Level One, he/she may, within five (5) days after the decision
is rendered, refer such grievance in writing to the Superintendent.

The Superintendent shall schedule a meeting to take place within five (5)
days from the receipt of the written grievance with the purpose of resolving
the grievance. The parties in interest shall have the right to include in the
representation such witnesses and representatives as they deem
necessary to develop facts pertinent to the grievance.

The Superintendent shall, within five (5) days after this meeting, render his
decision in writing.

3.05.3 LEVEL THREE - Board of Education

a.

If an aggrieved person is not satisfied with the decision concerning his/her
grievance at Level Two, he/she may, within five (5) days after the decision
is rendered, refer such grievance in writing to the Board of Education.

The Board of Education shall render a decision within two regularly
scheduled board meetings.

5



3.05.4

3.06

3.07

3.08

3.09

LEVEL FOUR - Arbitration

a. If the aggrieved person is not satisfied with the disposition of histher
grievance at Level Three, he/she may, within five (5) days after the
decision is rendered, request in writing to the Association that his/her
grievance be submitted to arbitration.

b. The Association may within five (5) days after receipt of the request, submit
a grievance to arbitration by so notifying the Board in writing.

C. The Board and Association shall begin the process, within five (5) days
after the written notice is received by the board, to select an arbitrator. If
the parties are unable to agree on an arbitrator, the parties shall jointly
petition the American Arbitration Association for a list of seven (7) names
from which the arbitrator shall be selected by the alternate strike method.
Either party shall be entitled to request a second list.

d. The arbitrator shall have the authority to hold hearings and make
procedural rules as hefshe deems proper so long as time is kept to a
minimum. The arbitrator may not add to, subtract from, alter or modify any
of the written terms of this Agreement.

e. The arbitrator's decision shall be submitted to the Board and the
Association.

f. The arbitrator's decision shall be binding on all parties.

g. All costs and expenses for the services of the arbitrator shall be shared

equally by the Board and the Association.

Rights of Teacher to Representation: A grievant may be represented at any level
of this procedure by an Association representative or representative approved by
the local Association. When the aggrieved person is not represented by the
Association, the Association shall have the right to be present and to state its
views at all steps of the grievance procedure.

Reprisals shall not be taken against any teacher or any other participant in the
grievance procedure by reason of such participation.

The Board and the Administration will cooperate with the Association in its
investigation of any grievance, and further, will fumish the Association with such
relevant information as is requested for the processing of any grievance.

Group Grievance: The Association may submit any grievance that involves a
group or class of teachers. If it is limited in effect to one school, the grievance

6



3.10

3.1

3.12

3.13

3.14

3.15

3.16

3.17

shall be submitted to the building Principal, otherwise, it shall be submitted
directly to the Superintendent.

If, in the judgment of the Association, a grievance exists, the Association may
submit and continue on its own behalf a grievance through all levels of the
procedure, even though the aggrieved person declines to pursue or drops the

grievance.

In matters dealing with violations of Association rights, the grievance shall be
initiated at Level Two by the Association.

If any question arises as to the arbitrability of the grievance, such question will be
ruled upon by the arbitrator only after he/she has had an opportunity to hear the

merits of the grievance.

When it is necessary for a representative designated by the Association to
investigate a grievance or attend a grievance meeting or hearing during the day,
he will, upon notice to his Principal or Inmediate Supervisor by the President of
the Association, be released without loss of pay in order to permit participation in
the foregoing activities. Any teacher who is requested to appear in such
investigation, meetings, or hearings as a witness will be accorded the same right.

All documents, communications and records dealing with the processing of a
grievance will be filed in a separate grievance file and will not be kept in the

personal file of any of the participants.

Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations, and other necessary documents will be prepared jointly by the
Superintendent and the Association and given appropriate distribution by the
Association so as to facilitate operation of the grievance procedure. The costs of
preparing such forms shall be borne by the Parkway Education Association.

If a grievance arises from action or inaction on the part of a member of the
administration at level above the Principal or Immediate Supervisor, the aggrieved
person shall submit such grievance in writing to the Superintendent and the
Association directly and the processing of such grievance will be commenced at
Level Two. The Association may process such a grievance through all levels of
the grievance procedure even though the individual aggrieved person does not

wish to do so.

Decisions rendered at Levels One and Two of the grievance procedure will be in
writing setting forth the decision and the reasons therefore and will be transmitted
promptly to all parties in interest and to the President of the Association. Time
limits for appeal provided in each Level shall begin the day following receipt of

written decision by the parties in interest.



3.18

4.01

4.02

4.03

4.04

4.05

4.05.1

4.05.2

4.05.3

All meetings and hearings under this procedure shall not be conducted in public
and shall include only such parties in interest and their designated or selected
representatives heretofore referred to in this article.

ARTICLE 4.00 - INSURANCE AND HEALTH BENEFITS

One-half time or over employees on regular contract shall receive life insurance in
the amount of $25,000 {Double Indemnity - Accidental Death and
Dismemberment), fully paid by the Board of Education.

The Board will provide medical, prescription drug, dental, and vision coverage
and shall pay 87% of the premium costs for calendar years 2018-2021.

Certificated employees who are employed less than full-time shall have their
medical, prescription drug, dental and/or vision insurance premium cost pro-rated
in accordance with their salary calculation.

The Board of Education will have sole discretion on selection of the insurance
carriers as long as there is no change in coverage. If the Mercer-Auglaize Benefit
Trust approves a change in coverage, the partiesagree to accept the modification
to the coverage.

INSURANCE COVERAGE OPTIONS

The open enroliment period for medical, prescription drug, dental, and vision
insurance coverage is approximately one month of each year as determined by
the Mercer-Auglaize Benefit Trust. During the open enroliment period, employees
may choose any medical plan offered by the Mercer-Auglaize Benefit Trust as an
option.

This insurance shall continue in effect during absences due to iliness as specified
in the Ohio Revised Code, for which the employee may use sick leave.
Employees on all other leaves of absence lasting more than ten days, may
choose to continue participation in this group insurance by remitting the
premiums to the Treasurer of the Parkway Board of Education. Such remittance
shall not be required more than thirty (30) days in advance. When necessary,
premiums on behalf of the employee shall be made retroactively or prospectively
to assure uninterrupted participation and coverage.

Employees who are eligible for medical and prescription drug insurance, but elect
not to take the coverage, will receive a $2,000 payment for each calendar year
they opt out of such coverage, unless they are insured through a family member
who is a participant in the Mercer Auglaize Benefit Trust. Such payment shall be
made in two (2) instaliments; one in June and the second in December.



4.05.4

4.05.5

4.06

4.06.1

4.06.2

4.07

4.07.1

4.07.2

4.07.3

Employees choosing the HSA option for insurance shall be reimbursed 50% of
the deductible by the Parkway Board of Education into their HSA account.
Twenty-five percent (25%) of the deductible will be deposited in January and the
remaining twenty-five percent (25%) will be deposited in July with an annual
payment cap of $1,500 for single coverage and $3,000 for family coverage. This
HSA contribution is only available to employees for their first three years of
participation in the HDHP/HSA plan.

Each year of the contract, each employee will receive one payment of one
thousand nine-hundred dollars ($1,900) for their HSA account in January. If the
employee does not have an HSA account, this payment can be received as a
taxed lump sum or applied toward a school approved investment program (403b
or 457). Employees will need to apply the full amount to only one of these options

per year.

Due to late ratification, the 2021-2022 payment will be dispersed in March 2022,

INSURANCE COVERAGE CHANGES

Any employee-requested insurance coverage change shall be made through the
treasurer's office by the 20th day of the month so that the change can take effect

upon the 1st day of the following month.

Failure to complete notification for any insurance coverage change by the 20th
may result in the employee being held responsible for his/her portion of the |

insurance premium for the following month.

SECTION 125 PLAN

The Board of Education shall provide a "Section 125" plan for the tax sheltering of
certain employee health care costs. The Board of Education shall pay for local
administrative costs incurred in the maintenance of Section 125 plan. Under the
plan, employees will have the option of either or both of the following:

Designating the amount of the monthly premium cost for insurance paid by the
employee to a flexible spending account in order to tax shelter that contribution;

and/or

Designating additional amounts from the employee's compensation to a flexible
spending account for the employee's use in paying health insurance deductible,
co-insurance, dependent care, and out-of-pocket costs as provided by federal
regulations. (At the end of calendar year, any unspent monies in the flexible
spending accounts must revert to the Board of Education's general fund under

federal law.)



4.07.4

4.08

The implementation and maintenance of this Section 125 plan shall not increase
any employee's compensation or create new or additional costs for the Board of
Education other than the local cost to administer the pian.

INSURANCE COMMITTEE

In order to facilitate an understanding of current employee insurance

coverage and to periodically explore the marketplace as needed for improved
coverage and/or reduced costs, an Insurance Study Committee may be
established by the Board and the Association. If established, both organizations
will appoint up to three (3) representatives to serve on this Committee. The
Insurance Study Committee will establish its own rules for meetings. The
Committee will have the authority to analyze and monitor claims utilization, review
benefits plans, and screen different plans for recommendation to the parties. The
Board shall retain the authority to accept or reject the Committee’s unanimous
proposal. In no instance, shall any confidential medical information be viewed by
the Committee or disclosed in contravention of HIPPA regulations.

ARTICLE 5 - TEACHER EVALUATION

5.01 EVALUATION PROCEDURE DEFINED

5.01.1

The evaluation procedure established in this agreement conforms to the
framework for the evaluation of teachers developed pursuant to section 3319.112
of the Ohio Revised Code. Each completed evaluation will result in the
assignment of a teacher effectiveness rating. The teacher effectiveness rating
shall be derived from a holistic evaluation based on Ohio Teacher Evaluation
System (OTES) 2.0 including a supervisor observation/s, walkthroughs and two
forms of high quality student growth measures (HQSD).

5.02 DEFINITIONS

A

Evaluation Cycle: The period from the establishment of a professional
growth or improvement plan through the issuance of an evaluation rating,
in the year in which an evaluation rating is required by this contract or
Ohio Rev. Code.

Evaluation Factors: The walkthrough(s), observation(s), and 2 high quality
student data pieces as required by Ohio Rev. Code to be used in the
teacher evaluation procedure

Evaluation Framework: The document created and approved by the ODE
that establishes the Standards Based evaluation of teachers in
accordance with Ohio Rev. Code § 3319.111(A).

Evaluation Instruments/Teacher Performance: The forms used by the
teacher's evaluator. The approved evaluation instruments are attached to
this agreement as Appendices A and B.

Evaluation Procedure: The procedural requirements set forth in this
10



5.03 PURPOSE

5.03.1

agreement which conform with and provide specificity to the statutory
obligations established by Ohio Rev. Code § 3319.111 and
§ 3319.112.

Evaluation Rating: The final summative evaluation level that is assigned to
a teacher based on the holistic review of all Evaluation Factors, observed
during the Evaluation Cycle. The rating shall be “accomplished”, “skilled”,
“developing”, or “ineffective”.

Evidence: Information collected by the evaluator and/or information provided
to the credentialed evaluator by the teacher, to support and inform the
accurate reflection of the Evaluation Factors. Examples include, but are not
limited to, student information affecting educational progress, student
interest or leaming style surveys, newsletters, classroom rules, lesson
plans, student portfolios, summative assessments, and student work

samples.

High Quality Student Data (HQSD): Quantitative information, derived from
instrument(s) rigorously reviewed and approved by locally determined
education experts, which provides evidence of student learing that can be
directly attributed to the teacher being evaluated.

Improvement Plan; A detailed, written plan collaboratively developed
between the teacher and evaluator, utilized solely when a teacher receives
an Evaluation Rating of ineffective. The approved form for the Improvement

Plan is attached to this agreement as Appendix C.

Ohio Evaluation System (OhioES): The electronic system used by the
District to report aggregate, summative teacher evaluation ratings to the

Ohio Department of Education (ODE).

Ohio Teacher Evaluation System 2.0 (OTES 2.0): The teacher evaluation
system required by Ohio Rev. Code § 3319.111 and § 3319.112.

Poorly Performing Teacher: A teacher who receives an evaluation rating of
ineffective for a period of no less than two (2) out of the last three (3) years

under OTES 2.0.

Professional Growth Plan: A written plan, self-directed or jointly developed
between the teacher and evaluator, designed for the sole purpose of
continuing teacher growth focused on areas identified in the teacher's

observations and/or evaluation.

The purpose of teacher evaluation is to use fair, objective, and reasonable
practices to:

Advance the professional learmning and practice of teachers individually and

collectively in the school District.
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Inform instruction.

Assist teachers and administrators in identifying, implementing, and
supporting best educational best practices that will provide the greatest
opportunity for student learning and growth.

To help the evaluator make recommendations of personnel action including
contract status, limited contract renewal, contract non-renewal, or
termination.

5.04 APPLICATION

5.04.1. The teacher evaluation procedure contained in this agreement applies to the
following employees of the District:

A Teachers working under a license issued under Ohio Rev. Code § 3319.22,
§ 3319.26, § 3319.222, or §3319.226 and who spend at least fifty percent
(50%) of their time providing student instruction.

B. Teachers working under a professional or permanent certificate issued
under section Ohio Rev. Code §3319.222, as it existed prior to September
2003, and who spend at least fifty percent (50%) of their time providing
student instruction.

5.04.2. The District shall not conduct an evaluation for any teacher who:

A Was on leave for fifty percent (50%) or more of the school year;

B. Submitted notice of retirement, and such notice has been acted upon by
the Board of Education, on or before December 1 of the school year in
which they plan to retire;

5.04.3 The District may conduct and evaluation for any teacher who is participating in the

teacher residency program established by Ohio Rev. Code § 3319.223 so long as
the teacher, for the first time, takes at least half of the performance-based
assessments prescribed by the State Board of Education for resident educators.

5.05 COMMITTEES FOR TEACHER EVALUATION
5.05.1 EVALUATION TOOL COMMITTEE

A.

The Association and the Board agree to establish a standing joint
Evaluation Development Committee for the purpose of establishing the
policy, procedure and process for the evaluation of certified teachers in the
District including the evaluation instrument for the evaluation of teachers in
the District and to regularly review the effectiveness of the aforementioned
items.

The Board and the Association shall bargain, during regular contract
12



negotiations, all elements of the teacher evaluation procedure and these
negotiations shall be satisfactorily completed prior to the implementation of
the evaluation procedure or prior to any modification or amendment of same.
Any agreement that is achieved through said negotiations shall be subject to

ratification by both parties.

If either party wishes to consider any change, deletion, or addition to the
evaluation procedure or process, including the evaluation instruments,
during the term of this agreement, it shall discuss the matter with the
committee. If the discussion results in a recommendation by the committee
with 67% approval by the entire committee, changes or revisions to the
evaluation procedure or process will occur in the next school year. If the
committee is deadlocked, then the proposed changes to the evaluation
procedure will be subject to ratification by both parties.

The committee shall be comprised of three (3) Association members
appointed by the Association President and three (3) members appointed
by the Superintendent/designee. In addition, each party may appoint up to
one ad hoc non-voting member to assist and/or attend committee

meetings.

The commitiee shall be chaired jointly by a committee member from the
Association and a committee member appointed by the
Superintendent/designee.

PEA committee members shall serve staggered terms of not more than 3
years.

PEA commitiee members shall be representative of elementary, middle
school, secondary, and specialty areas (i.e., music, art, special education)
and programs (i.e. career tech) within the District.

After the Association member’'s term or removal, the Association President
shall appoint a successor.

All decisions of the committee shall be achieved by consensus. A
consensus of the committee is 67% approval by the entire committee,
changes or revisions to the evaluation procedure or process will occur in
the next school year. If the committee is deadlocked, then the proposed
changes to the evaluation procedure will be subject to ratification by both

parties.

The committee shall not have the authority to negotiate wages, hours, or
terms and conditions of employment.

In the event of legislative action by the Ohio General Assembly that
impacts in any way on the evaiuation procedure (OTES 2.0), the parties to
the collective bargaining agreement (CBA) agree to reconvene and
determine adjustments to professional evaluation procedures only.

13



5.06 EVALUATORS
QUALIFICATIONS AND ASSIGNMENT

5.06.1

A.

D.

An evaluator must be a full-time, credentialed contracted employee of the
District as agreed upon by the Board and the Association. pursuant to
sections 3319.01 or 3319.02 of R.C., holding at least one (1) administrator
certificate/license under section 3319.22 of R.C. and shall be credentialed
at the time of any walkthrough, observation, or evaluation.

A teacher’s evaluator shall be assigned, and the teacher shall be notified
of the assignment in writing, no later than September 15, or in the case of a
new teacher, within thirty (30) days of the first day employed.

Evaluator assignments shall be made pursuant to the following
requirements:

For those teachers with an evaluation rating of skilled, developing,
or ineffective on their most recent evaluation, the evaluator shall be
the teacher's immediate administrator.

For those teachers with an evaluation rating of accomplished on
their most recent evaluation, the teacher shall select their evaluator
no later than September 30 in the year of their evaluation cycle and
notify the Superintendent or his/her designee of said selection.
in the event a teacher performs work under more than one (1)
administrator, only one (1) administrator shall be designated as the
evaluating administrator.

Should an unforeseen emergency arise, a new evaluator must be
chosen in consultation with the teacher.

Upon request of the teacher, the teacher shall be assigned a new
evaluator if documentation shows the evaluator has discriminated
against the teacher, made false claims against the teacher, or the
evaluator received an ineffective rating on his/her most recent
evaluation.

In assessing a teacher’s performance, evaluators shall not make
judgments, or otherwise discriminate, based on a teacher's age, length of
service, gender, gender identity, gender expression, race, ethnicity,
national origin, religion, sexual orientation, marital status, military status,
disability, union membership, or union activism.

Any administrator who violates any provision of this evaluation system
more than two (2) times in a three (3) year period shall be deemed
unqualified to perform evaluations under OTES until the administrator
successfully passes the credentialing assessment.

Evaluators who fail to pass re-credentialing or recalibration will be
prohibited from evaluating teachers for the evaluation cycle. A list of
14




accredited evaluators will be provided to the Association President at the
beginning of the school year (by September 1).

5.07 SCHEDULE OF EVALUATION

No teacher shall be subject to more than one (1) Evaluation Cycle per school
year. An evaluation cycle includes at least two formal observations and 2 informal

walk-through observations throughout the school year.

A.

Teachers who receive an overall rating of Accomplished on the previous
year's evaluation will not have a full evaluation cycle for two (2) years
unless they are in the last year of a limited contract. These teachers shall
be subjected to an abbreviated evaluation cycle for two (2) years. Their
evaluation will consist of one (1) informal walkthrough and an optional post-
conference with their evaluator. The teacher will need to complete their
HQSD inventories every year. If severe deficits are observed during the
informal walkthrough, then a teacher will have a post-conference with their
evaluator and may be moved to a full formal evaluation.

Teachers who receive an overall rating of Skilled on the previous year's
evaluation will not have a full evaluation cycle for one (1) year unless they
are in the last year of a limited contract. These teachers shall be subjected
to an abbreviated evaluation cycle. Their evaluation will consist of at least
one (1) informal walkthrough and an optional post-conference with their
evaluator. The teacher will need to complete their HQSD inventories every
year. If severe deficits are observed during the informal walkthrough, then
a teacher will have a post-conference with their evaluator and may be

moved to a full formal evaluation.

Any teacher who receives an Ineffective or Developing rating from the
Evaluator’'s part of the evaluation in the previous year, will receive a full

evaluation cycle.

The evaluation cycle shall be completed no later than May 1 and the
teacher shall receive the final written report of the cycle, including the
assigned evaluation rating, not later than May 10.

5.08 EVALUATION INSTRUMENT

5.08.1

Criteria for Performance Assessment

A

A teacher’s performance shall be based on the Ohio Standards for the
Teaching Profession (or alighed standards) and rubrics for teaching and
the criteria set forth in the evaluation instrument included as Appendix A of

this contract.
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5.08.2

B. Teacher performance shall be based on the evidence provided by the
teacher and on the formal observations and walkthroughs by the teacher’s
assigned evaluator.

C. A teacher may provide evidence to the credentialed evaluator to support
and inform an accurate reflection of the Evaluation Factors being
evaluated. Examples include, but are not limited to, student information
affecting educational progress, student interest or learning style surveys,
newsletters, classroom rules, lesson plans, portfolios, summative -
assessments, professional education organization work, education awards,
and student work samples. All evidence presented shall be included in the
report and will be considered in the evaluator's assessment of the teacher.

D. All monitoring or observation of the work performance of a teacher shall be
conducted openly and with full knowledge of the teacher.

E. No misleading, inaccurate, untimely, undocumented, or unsubstantiated
information may become part of a teacher’s performance assessment. All
fesults anid conclusions of performance assessments shall be documented )
and supported by evidence collected by the evaluator.

F. In implementing performance assessments, the District shall conduct all
assessments so as to observe the legal and constitutional rights of
teachers; and no teacher performance information shall be collected by
video or audio devices without the express, written consent of the teacher
being evaluated.

G. The District will not use video/audio evidence submitted to the ODE by the
Resident Educator as evidence to assess teaching performance unless the
Resident Educator gives written consent.

H. A teacher may be required to complete a self-assessment, but the self-
assessment will not be submitted. (e.g., OTES Self-Assessment Form).

Observations
A. Schedule of Observations

1. For teachers previously assessed as developing, ineffective or are in
the last year of a limited contract, the Board shall perform two (2)
formal observations in a year as part of the evaluation cycle. Each
formal observation shall {ast a minimum of thirty (30) continuous
minutes. There shall be at least ten (10) days between formal
observations. The first formal observation shall be completed no
later than February 1 of the school year. The second formal
observation shall be completed no later than May 1 of the school
year.
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6.

For teachers previously assessed as skilled or accomplished, the
Board shall perform one (1) informal walkthrough in a year. The
informal observation shall be completed no later than May 1 of the

school year.

The Board shall perform a minimum of three (3) formal observations
during the evaluation cycle in any school year in which the Board
may wish to declare its intention not to re-employ a teacher under
Ohio Revised Code § 3319.11. The observation schedule shall
comply with (1) above and the third formal observation shall occur at
least fifteen (15) working days following the second post-observation
conference. The third formal observation shail be completed no later
than May 1st of the school year.

Teachers shall not receive a formal observation on a day before or
after the administration of standardized testing.

A teacher may request a formal observation at any time in addition
to those required by this procedure.

All formal observations shall be announced.

B. Observation Conferences

1.

5.08.3 WALKTHROUGHS

A pre-observation conference may (optional) occur between the
evaluator and the teacher. At the pre-observation conference, the
teacher may provide evidence for the work situation to be observed

on the pre-observation form.

A post-observation conference shall be held after each formal
observation. The post-observation conference shall take place not
more than thirty (30) days following the formal observation.
Teachers shall be given the opportunity to provide evidence, which
must be utilized to inform the evaluator's rating in ali areas of the
observation and shall include a discussion of the progress being
made on the teacher's professional growth or improvement plan.

The evaluator shall provide the teacher with copies of all written
documentation including but not limited to notes, scripts, artifacts,
and evidence collected during formal observations and
walkthroughs.

A A walkthrough is a formative assessment process that focuses on one (1),
but not more than two (2), of the following components which results in

brief written note(s) or a summary:
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5.08.4

5.08.5

F.
G.

.
iv.
vi.
vil.
viii.

Evidence of planning;

Lesson delivery;

Differentiation;

Resources;

Classroom environment;

Student engagement;

Assessment;

Any other component of the Standards for Ohio Educators and
rubrics approved for teacher evaluation.

The walkthrough shall be at least fifteen (15) consecutive minutes, but not
more than twenty-nine (29) consecutive minutes in duration.

The teacher shall be provided a copy of the walkthrough form, including all
scripted and anecdotal documents relative to the walkthrough, no later than
seven (7) days following the walkthrough.

At the request of the teacher, a formal debriefing shall occur no later than
seven (7) days after the walkthrough to discuss observations of the
evaluator.

Walkthroughs shall not disrupt the learming environment in the classroom.

Teacher's may request a walkthrough at any time.

HIGH QUALITY STUDENT DATA (HQSD)

A.

Each evaluation shall contain two (2) measures of high-quality student data
(HQSD). When applicable to the grade level or subject area taught by the
teacher being evaluated, HQSD shall include the value-added progress
dimension as one (1) source of HQSD. All HQSD will be approved by the
district.

PROFESSIONAL GROWTH AND IMPROVEMENT PLANS

A

Professional growth and improvement plans shall be developed as follows:

a. Teachers whose evaluation rating is Accomplished shall develop a
self-directed plan for continuing professional growth and may
choose the credentialed evaluator for their next evaluation cycle as
set forth in this agreement.

b. Teachers whose evaluation rating is Skilled shall develop a
professional growth plan collaboratively with his/her credentialed
evaluator and shail have input on the selection of the credentialed
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evaluator for their next evaluation cycle as set forth in this
agreement.

c. Teachers whose evaluation rating is Developing shall develop a
professional growth plan with their assigned evaluator, pursuant to

the terms of this agreement.

d. Teachers whose evaluation rating is Ineffective shall develop a
professional improvement plan with their assigned evaluator,
pursuant to the terms of this agreement.

B. The Board shall provide professional development, mentoring/coaching,
the allocation of financial resources to accelerate teacher growth and
improvement; and support to poorly performing teachers.

C. A teacher in their first year of employment with the District shali not be
placed on an improvement plan.

D. An improvement plan shall include:

a. Specific, measurable instructional practices to be observed;

b. Specific, evidence-based resources, and assistance to be provided;
C. Clearly articulated timelines for the completion of the plan; an
. Time, material, and human resources (possible mentorship)

sufficient to realize the expectations set forth in the plan; and,
e. Shall utilize the form found in Appendix C of this agreement.

E. Professional growth and improvement plans shall be aligned to the
teacher's evaluation and, if applicable, include one (1) component of the
District’s or Building level improvement plan required under the
“Elementary and Secondary Education Act on 1965", as amended.

F. No Improvement Plan or Professional Growth Plan will have more than two

(2) achievable goals per Evaluation Cycle.

5.08.6 FINALIZATION OF EVALUATION

A. Written Report

Before the evaluation cycle is final, and not later than May 10, a copy of
the evaluation report shall be given to the teacher and a conference shall

be held between the teacher and the evaluator.

The teacher shall have the right to make a written response within ten (10)
days and have it attached prior to it being placed in the teacher's
19



personnel file. A copy, signed by both parties, shall be provided to the
teacher.

Completion of Evaluation Cycle

1. The summative evaluation rating shall be based upon a
preponderance of the evidence, assessed in a holistic manner, that
is aligned to the Ohio Standards for the Teaching Profession.

2. The evaluation shall acknowledge, through the gathered evidence,
the performance strengths of the teacher evaluated as well as
performance deficiencies, if any.

3. The evaluator shall file all information during the evaluation cycle
that was used to support the conclusions reached in the final
evaluation report.

4, The evaluation report shall be signed by the evaluator and the teacher
to verify notification to the teacher that the evaluation shall be placed
on file. The teacher's signature shall not be construed as evidence
that the teacher agrees with the contents of the evaluation report.
Electronic signatures (e.g. a ‘PIN’) may be used.

5. The evaluation report shall be completed, signed by both parties,
and filed with the Superintendent no later than May 10.

6. Any teacher who receives an evaluation rating of “skilled” shall not be
subject to another evaluation cycle for two (2) years unless they are
in the last year of a limited contract. These teachers shall be
subjected to an abbreviated evaluation cycle.

7. Any teacher who receives an evaluation rating of “accomplished” shall
not be subject to another evaluation cycle for three (3) years unless
they are in the last year of a limited contract. These teachers shall be
subjected to an abbreviated evaluation cycle for three years.

8. The Superintendent shall annually file a report to the ODE including
only the following information:

a. the number of teachers for whom an evaluation was
conducted:;

b. the number of teachers assigned each rating (Accomplished,
Skilled, Developing or Ineffective) aggregated by the institution
where they received their teaching degree and the year in
which they graduated.

All other information and documents obtained through the
evaluation process shall be stored and maintained by the
District.
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9. Upon request, teachers shall be given copies of all information and
documents obtained through the evaluation process.

5.09 DUE PROCESS

5.09.1.

A Teachers who disagree with and provide evidence that identifies errors
with, data sources, data collection or caiculation, performance ratings,
and/or the summative evaluation rating shall be permitted to request a
different credentialed evaluator. Such requests shall be documented and

approved by the District.

B. Failure by the District to adhere to any timeline or condition established in
this agreement shall render the evaluation, including the summative rating,
void. Such errors shall automatically require re-employment of the teacher
under the appropriate contract which they are otherwise eligible to receive
under the collective bargaining agreement and/or Ohio law.

C. Any violation of either procedural or substantive due process shall
automatically require re-employment of the teacher under appropriate
contract which they are otherwise eligible to receive under the collective
bargaining agreement and/or Ohio law.

D. All provisions of OTES shall be governed by this Agreement, in compliance
with Ohio Rev. Code, and shall be grievable under the applicable grievance
provisions of this Agreement. The timeline for initiating a grievance shall
begin with the reporting of a teacher’s evaluation rating at the end of

her/his evaluation cycle.
E. The Board shall amend its evaluation policy to conform to the terms of this
agreement.

Teachers that have been determined to be ineffective may request a different
evaluator the following year.

5.10 PERSONNEL ACTION REQUIREMENTS

5.10.1

5.10.2

Per Ohio Law, if any teacher is deemed ineffective for two consecutive years in
the evaluation process, he/she will be terminated from his/her teaching position.

If the evaluator or the Superintendent decides to recommend contract non-
renewal, contract termination, denial of continuing contract, or any other adverse
personnel action, the employee shall be given the reasons in writing at least five
(5) days prior to any official employer action. Any employee shall be entitled to
association representation at any conference held during this procedure. No
teacher shall be terminated, suspended, or non-renewed without just cause.
Teachers employed after July 1, 1996, may be terminated, suspended, or non-
renewed without just cause for a period of two years. Teachers who do not have
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5.1

just cause protection shall have their employment governed by R.C. 3319.17 and
R.C. 3319.111 and shall be non-renewed only after strict compliance with the
evaluation procedure which shall include written goals and objectives and a plan
for improvement.

EVALUATION INSTRUMENT FOR NON-OTES 2.0 PROFESSIONALS

(Appendix 1 in the previous contract for individuals not covered under OTES 2.0)

* Documents to be added to the appendices of the contract wili be the OTES 2.0 rubric and
the improvement plan.

6.01

6.01.1

6.01.2

6.02

6.02.1

6.02.2

6.02.3

6.02.4

ARTICLE 6.00 — LICENSURE / PROFESSIONAL DAYS
LICENSURE

Teachers are required to keep all licenses current. If college coursework beyond
the normal requirements is required by the district to renew a license, the Board
of Education will pay eighty percent (80%) of the cost of that coursework.

If a teacher does not have a valid license on the first day of school in any given
school year, the Board of Education may terminate employment immediately.

PROFESSIONAL DAYS

Professional days and fees will be awarded at the discretion of the administration.
Forms can be obtained from the offices.

District personnel shall be granted professional leave upon approval of the
superintendent. This leave shall be for attending professional meetings, to make
building visitations, and attend conferences or programs that will benefit the
district personnel or the local school program.

The superintendent shall be authorized to grant 1 day of professional leave to the
P.E.A. delegate to the O.E.A. Spring Assembly with the P.E.A. paying delegate
expenses and the Board of Education paying substitute expenses.

Professional leave for teaching staff:

a. Shall be limited to 3 days per year (District-requested leave shall not count
against this reimbursement limit).

b. Prior to submission to the superintendent, the staff member shall complete

the necessary application form and have approval of the appropriate
building principal(s).
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C. Should professional day requests be initially denied solely for cost reasons,
the administration reserves the right to approve them on a limited dollar
amount basis or with the staff member paying the expenses.

d. Round trip mileage to be paid from school to meeting site only.

6.02.5 The professional leave form will provide a place where the building principal and
superintendent will give reasons why the leave is approved or denied.
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ARTICLE 7.00 - COMPENSATION
7.01 2021-2022 SALARY SCHEDULE

Parkway LSD Salary Schedule, Effective 2021-22

Poo

10
11
12
15
18
20
25

30

YRS, BACHELOR'S
| EXP. '

; DEGREE
33,4989 33884
1.0000
40,039 40439
1.0400
41,579 41,995
1.0800
43,419 43,550
1.1200 °
44,659 45,105
1.1600
46,198 45,661
1.2000
47,739 ' 48,216
1.2400
49,279 49,771
1.2800
50,819 51,327
1.3200
. 52,359 52,882
1.3600
53,898 54,438
1.4000
55439 55993
! 1.4400
56,978 57,548
1.4800
58,518 59,104
1.5200
59,288 59,881
1.5400
60,058 60,659
1.5600
60,828 61,437
1.5800
61,508 62,214
* 1.6000
HOURLY RATES

BACHELOR'S
+15 HOURS *
40,039 ' 40439
1.0400
M,771 | 42,189
1.0850
43,504 | 43935
1.1300 :
45236 45689 |
: 1.1750
46,969 47,438
1.2200
48,701 49,188
1.2650
, 50,434 50,938
1.3100
52,166 52688 :
1.3550
;53,899 54438
" 1.4000
55,631 56,187
1.4450
57,363 57,937
1.4900
59,096 59,687
1.5350
60,828 61,437
1.5800
62,561 - 63,186
1.6250
63,427 64,061
1.6475
64,203 64,936
1.6700
65,160 65,811
1.6926
66,026 66,685
1.7160

Summer School / Adult

After School Program / Tutoring

521
$16

BASE SALARY: $38,496.97

* = graduate semester hours after degree is obtained

24

MASTER'S MASTER'S
DEGREE i +1SHOURS *
43,119 43,550 ° 43,716 |
1.1200 ; 1.1355
45,005 45,455 | 45,602
1.1690 i 1.1845
46,892 47,361 ° 47,488
1.2180 © 1.2336
48778 49,266 ' 49,375
1.2670 : 1.2825
50,665 51,171 51,261
1.3160 1.3315
52,561 53,077 53,148
1.3650 1.3805
54,438 54982 ' 55034
1.4140 1.4295
56,324 56,887 56,921
1.4630 1.4765
58,210 58793 - 53,807
1.5120 S 1.6275
60,097 60,698 60,684
1.5610 1.5765
61,983 62,603 62,580
1.6100 1.6256
63,870 64,508 64,467
1.6590 1.6745
85,756 66,414 66,353
1.7080 1.7235
67,643 68319 68,239
1.7670 1.7725
68,586 69,272 69,845
1.7815 1.8090
69,520 70,224 71,050
1.8060 1.8455
70472 71377 72,455
' 1.8305 1.8820
71,416 : 72330 . 73,860
1.8550 1.9185
LONGEVITY

Following 5 Years of Service
following 10 Years of Service

-Following 15 Years of Service

Following 20 Years of Service
Following 25 Years of Service

44,153
46,058
47,963
49,859
51,774
53,679
55,585
57,490

59,395

61,301

63,206

. 65111

67,017

68,922
10301

71,760

73,180

74,599

MASTER'S

+30 HOURS *

44,274
11500
46,160
1.1990
48,047
1.2480
49,933
1.2070
51,820 ,
1.3460 °
83,706
1.3950
55,503
1.4440
67,479
1.4930
59,365
1.5420
61,252
1.6910
63,138
1.6400
65,025
1.6890
66,911
1.7380

. 68,708

© 1.7870
70,684
1.8360
72,571
1.8860
74,457
1.9340
76,343
1.9830

$600
4825
$1,100
$1,300
$1,550

44,717
46,622
48,527
50,432
52,338
54,243
56,148
58,054
59,959
61,864
63,770
65,675
67,580
69,486
71,391
73,296
75,202

77,107



7.02 2022-2023 SALARY SCHEDULE

Parkway LSD Salary Schedule, Effective 2022-23

YRS.
EXP.

0

i 10

11

12

15

18

20

25

30

BACHELOR'S
i DEGREE
39,461 39,856
1.0000
41,000 41,50
1.0400
' 42,618 43,085
, 1.0800
! 44,107 44,639
1.1200
45775 45,233
1.1600
! 47,354 47,827
1.2000
48,932 | 49,422
1.2400 ! :
50,511 | 51,016 !
1.2800 :
52,088 | 52,610
1.3200
53,668 54,204
1.3600
55,246 55,798
1.4000
§6,824 57,393
1.4400
58,403 58,987
1.4800 '
50,881 60,581
1.5200 :
€0,771 61,378
1.5400
61,560 ' 62,175
1.5600
62,348 62,973
1.5600 '
- 83,138 . 63,770
1.6000
HOURLY RATES

Summer School / Adult.
After School Program / Tutoring

BACHELOR'S
+15 HOURS *
41,040 41,450
1.0400
42,816 43,244
1.0850 |
44,591 45,037
1.1300
46,367 : 46,831
1.1760
48,143 48,624
1.2200 ;
49,099 | 50,418
1.2650 |
51,694 52,211
1.3100 |
53470 54,005
, 1.3550 B
55,246 = 55,798
1.4000 ;
57,022 57592 '
1.4450
$8,708 59,386
1.4900
60,573 | 61,179
1.5350
62,349 62,973
1.5600
' 64,125 64,766
1.6250
65,013 65,663 !
. 1.6475
" 85901 66,560
* 1.6700
66,788 67,456
1.6925
67,676 68,353
1.7150

$21
816

BASE SALARY: $39,461.44 :

MASTER'S MASTER'S
DEGREE +15 HOURS *
44197 44639 44,608
1.1200 i 1,1355
46,130 46592 46,742
1.1690 : 1.1845
48,084 . 48545 48,676
1.2180 ; 1.2335 .
49,998 . 50,498 50,600 !
: 1.2670 1.2825
| 51,031 5245 ;52,543
1.3160 i T 1.3315
53,865 54,404 1 54477
1.3650 1.3805
55,788 56,356 56,410
1.4140 1.4205
57,732 58309 58,344
1.4630 1.4785
58,668 60,262 60,277
1.5120 i 1.5275
81,589 62215 {2,211
1.6610 1.5765
63,533 64,268 64,145
1.6700 1.6255 |
65467 66,121 66,078
1.6590 1.6745
67,400 - 68,074 68,012
1.7080 1.7235
69,334 70,027 60,945
1.7570 1.7725
70,301 71,004 74,386
1.7815 1.8080
7,267 71,980 72,826
1.8060 1.8455
72,234 72,957 74,266
1.8305 1.8820
73,201 73,933 , 75,707
1.8550 1.9185
LONGEVITY
Following 5 Years of Service
Following 10 Years of Service

* = graduate semester hours after degree is obtained

25

Following 15 Years of Service
Following 20 Years of Service
Following 25 Years of Service

45,257
47,210
49,162
51,115
53,068
55,021

56,974

58,927

60,880
62,823
64,786
66,739
68,692
70,645
72,300
73,554
75,009

76,464

MASTER'S

+30 HOURS *

43,30
1.1500

H

' 70,518

! 1.7870
72,481
1.8360
74,385
1.8850
76,318
1.9340
78,252
1.9830

$600
$825
$1,100
$1,300
41,550

45,834
47,787
49,740
51,693
53,646
55,599
57,552
59,505

61,458

63,411

65,364
67,317
69,270
71,223
73,176
75,129
77,082

79,035



Parkway LSD Salary Schedule, Effective 2023-24

YRS. BACHELOR'S

EXP.

0

10

11

12

15

18

20

25

30

DEGREE

40,251 40,653
1.0000

41,861 42,279
1.0400

43,471 43,905
1.0800

45,081 45,532
1.1200

46,691 47,158
1.1600

48,301 48,784
1.2000

49,911 50,410
1.2400

51,521 52,036
1.2800

53,131 53,662
1.3200

54,741 55,288
1.3600

56,351 56,914
1.4000

57,961 58,541
1.4400

59,571 60,167
1.4800

61,181 61,793
1.5200

61,986 62,606
1.5400

62,791 63,419
1.5600

63,596 64,232
1.5800

64,401 65,045
1.6000

HOURLY RATES

Summer School / Adult

BACHELOR'S
+15 HOURS *

41,861
1.0400
43,672
1.0850
45,483
1.1300
47,295
1.1750
49,106
1.2200
50,917
1.2650
52,728
1.3100
54,540
1.3550
56,351
1.4000
58,162
1.4450
59,973
1.4900
61,785
1.6350
63,596
1.5800
65,407
1.6250
66,313
1.6475
67,219
1.6700
68,124
1.6925
69,030
1.7150

After School Program / Tutoring

42,279

44,109

45,938

47,767

49,597

51,426

53,256

55,085

56,914

58,744

60,573

62,403

64,232

66,061

66,976

67,891

68,805

69,720

$21
516

BASE SALARY: $ 40,250.67

MASTER'S
DEGREE
45,081 45,532
1.1200
47,053 47,524
1.1690
49,025 49,516
1.2180
50,998 51,508
1.2670
52,970 53,500
1.3160
54,942 55492
1.3650
56,914 57,484
1.4140
58,887 59,476
1.4630
60,859 61,468
1.5120
62,831 63,460
1.5610
64,804 65452
1.6100
66,776 67,444
1.6590
68,748 69,436
1.7080
70,720 71,428
1.7570
71,707 72,424
1.7815
72,693 73,420
1.8060
73,679 74,416
1.8305
74,665 75,412
1.8550
LONGEVITY

* = graduate semester hours after degree is obtained

MASTER'S

+15 HOURS *

45,705
1.1356
47,677
1.1845
49,649
1.2336
51,621
1.2825
53,594
1.3315
55,566
1.3805
57,538
1.4295
59,511
1.4785
61,483
1.5275
63,455
1.6765
65,427
1.6255
67,400
1.6745
69,372
1.7235
71,344
1.7725
72,813
1.8090
74,283
1.8455
75,752
1.8820
77,221
1.9185

Following 5 Years of Service
Following 10 Years of Service
Following 15 Years of Service
Following 20 Years of Service
Following 25 Years of Service

46,162

48,154

50,146

52,138

54,130

56,122

58,114

60,106

62,098

64,090

66,082

68,074

70,066

72,058

73,542

75,025

76,509

77,993

MASTER'S

46,288
1.1500
48,261
1.1990
50,233
1.2480
52,205
1.2970
54177
1.3460
56,150
1.3950
58,122
1.4440
60,094
1.4930
62,067
1.5420
64,039
1.6910
66,011
1.6400
67,983
1.6890
69,956
1.7380
71,928
1.7870
73,900
1.8360
75,873
1.8850
77,845
1.9340
79,817
1.9830

$600
$825
$1,100
$1,300
$1,550

+30 HOURS *

46,751

48,743

50,735

52,727

54,719

56,711

58,703

60,695

62,687

64,679

66,671

68,663

70,655

72,647

74,639

76,631

78,623

80,615



7.04 LONGEVITY

7.04.1

7.04.2

7.04.3
7.04.4

7.04.5

Certificated teaching staff members shall receive longevity pay based upon years
of teaching experience in the Parkway Local Schools under a teaching contract or
contract requiring teacher certification from the Ohio Department of Education.

Following 5 years of experience $ 600.00
Following 10 years of experience $ 825.00
Following 15 years of experience $1,100.00
Following 20 years of experience $1,300.00
Following 25 years of experience $1,550.00

Longevity pay shall be pro-rated for positions of less than full time.
Longevity pay shall not be figured into the daily rate for any position.

Part-time employees shall receive full year experience toward longevity but
longevity payment shall be pro-rated for that particular year.
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7.05 SUPPLEMENTAL SALARY SCHEDULES
7.05.1 Supplemental Salary Schedule - 2021-2022

Base Salary.

$ 38499

+ Service Experience Increments

—3 Supplemental Position
|

Parkway
# of
Posltions

% of
Base
Salary

Amount

3 Yrs.

6 Yrs. 9 Yrs.

12 Yrs.

iAthletic Director

21.0

$ 8085

420(8 735|8 1050|%

1,365

Class 2
‘Head Basketball - B&G

Head Football

™

16.0

6,160

320 560 800

1,040

Clnss 3
'Head Baseball
.Head Softball
Head Tm_ck - B&G
‘Head Volleyball
{Head Wrestling

R N

13.0

5,005

260 455 650

845

.Head Band Instructor

i

[

120

4,620

240 420 600

780

Class 5
‘Assistant Basketball - B&G
Ass:stant Football
‘Assistant Band _Dlrector
Weight Room Coordinator

(SRS N Y

10.0

3,850

200 350 500

650

Class 6
‘Head Cheer Advisor_
‘Head Cross Country
Head Golf - B&G
Head Bowling - B&G
Head Yearbook Advisor

[ N N A

3.0

3,465

180 315 450

585

Class 7
Ass1stant Baseball
Assxstant Softball
;_A:ss_;stam Track B&G
' Assistant Volleyball
Assistant Wrestling
HS Choir Director
-Jr. High Basketball B&G
Jr. High Football B&G

BB NN RN

8.0

3,080

160 280 400

520

Class 8
-Jr. High Assistant Football
‘Freshman Basketball - B&G
JFreshman Baseball
Freshman Volleyball
Assistant Cross Country
:Drama Club

[ N )

70

2,695

140 245 350

455
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2021-2022 Continued

Base Salary:: $§ 38,499 ! + Service Experience Increments

Class?
‘High School Choir Director
{Jr. High Baseball

Ir. High Softball

Jr. High Track - B&G
Jr. High Volleyball
' Assistant Band Instructor
Jr. High Assistant Track - B&G
:Public Relations Coordinator
1
' Junior Class Advisor
:FBLA Advisor
Scholastic Bowl Advisor
 Assistant Yearbook Advisor
-Jr. High Cheerleader Advisor
.Flag Corp Advisor
Jr. High Musical Director
Jr. High Choir
Assistant Drama Chib
Class 12 .
“Intermural Director (B & G)
"Senior Class Advisor
Athletic Event Coordinator
-HS Student Council Advisor
Class 13
. Assitant Cheerleader Advisor
Jr. High Assistant Musical Director
Freshman Class Advisor
Sophomore Class Advisor
JH Student Council Advisor
Class 14
Pep Club Advisor
_Art Club Advisor
Foreign Language Club Advisor
National Honor Society Advisor
Science Club Advisor
Class 15
JH Pep Club Advisor
HS Talent Show Coordinator
Future Teachers of America Advisor 1

6.0 2,310 120 210 300 390

BN =N NN

Lo g

5.0 1,925 100 175 250 325

4.0 1,540 80 140 200 260

LT S S N

3.0 1,155 60 105 150 195

= U =N

2.0 770 40 70 100 130

O e e

1.5 377 30 53 75 98

[ S N R A

[ )

1.0 385 20 35 50 65

[y
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7.05.1 Supplemental Salary Schedule - 2022-2023

Base Salary: § 39,461 + Service Experience Increments

Parkway | % of
Supplemental Position # of Base’
Positions| Salary | Amount 3 Vrs. 6 Yrs. 5 ¥rs. 12 Yrs.

Class 1 .
. Athletic Director 1 21.0/$ 82871 % 4201 § 73518 1,050 % 1,365

:Head Basketball - B&G 2 16.0| 6,314 320 560 800 1,040
‘Head Football

[

Class 3
"Head Baseball
‘Head Softball
Head Track - B&G
Head Volleyball
SHead Wrestling

13.0 5,130 260 455 650 845

T T )

Class 4
‘Head Band Instructor

[y

12.0| 4,735 240 420 600 780

Class 3
. Assistant Basketball - B&G
Assistant Football
Assistant Band Director

10.0 3,946 200 350 500 650

m R s

WeiEt Room Coordinator
Class 6

‘Head Cheer Advisor

:Head Cross Country

__Head Golf - B&G

‘Head Bowling - B&G

Head Yearbook Advisor

9.0 3,552 180 315 450 585

[ N W Y

Class7
i Assistant Baseball
' Assistant Softball
Assistant Track B&G
Assistant Volleyball
 Assistant Wrestling
HS Choir Director
Jr. High Basketball B&G
-Jr. High Football B&G

8.0 3,157 160 280 400 520

P A B NMNNNNN

Class 8
. High Assistant Football
Freshman Basketball - B&G
Freshman Baseball
Freshman Volleyball
Assistant Cross Country
Drama Chab

7.0 2,762 140 245 350 455

(IR Y
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2022-2023 Continued

Base Salary: § 39,461

+ Service Experience increments

Class 9
iHigh School Choir Director
‘Jr. High Baseball
‘Jr. High Sofiball
Jr. High Track - B&G
Jr. High Volleyball
Assistant Band Instructor
-Jr. High Assistant Track - B&G
Public Relations Coordinator

=R RN NN e

6.0

2,368

120 210 300

390

Class 10
Junior Class Advisor
.FBLA Advisor

SR

5.0

1,973

100 175 250

325

Class 11

Scholastic Bowl Advisor
-Assistant Yearbook Advisor
Jr. High Cheerleader Advisor
Flag Corp Advisor

Jr. High Musical Director

Jr. High Choir

Assistant Drama Club

Ll Y S SO WY

4.0

1,578

80 140 200

260

Class 12

'.Intermwal Director (B & G)
Senior Class Advisor
Athletic Event Coordinator
_HS Student Council Advisor

U s N

3.0

1,184

60 105 150

195

Class 13
Assitant Cheerleader Advisor

Jr. High Assistant Musical Director
Freshman Class Advisor
Sophomore Class Advisor

JH Student Council Advisor

[ = O SO

2.0

789

40 70 100

130

Class 14
Pep Club Advisor

"Art Club Advisor

Foreign Language Club Advisor
National Honor Society Advisor
Science Club Advisor

[N R RPN

1.5

592

30 53 75

98

Class 15

JH Pep Club Advisor

HS Talent Show Coordinator

Future Teachers of America Advisor

R

1.0

395

20 35 50

65
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7. 05 1 Supplemental Salary Schedule 2023-2024
Base Salmy $ 40,434 + Service Experience Increments

| Parkway | % of

Supplemental Position "~ | #of | Base

; Positions| Salary | Amount | 3vrs. 6 Yrs. 9Yrs, 12 Vrs.
‘ Athletic Director 1 20008 8491|8 420|$ 735]$ 1,050 § 1,365

Class 2 ‘
Head Basketball - B&G 2 16.0 6,469 320 560 800 1,040
Head Football

[

Clags 3
‘Head Baseball
Head Softball
Head Track - B&G
Head Volleyball
Head Wrestling

130 5,256 260 455 650 | 845

N T

Class 4
Head Band Instructor

[
[y
N
=

4,852 240 420 600 780

Class 5
Ass:stant Basketball - B&G
Assistant Football
Assistant Band Director
Weight Room Coordinator

100 4,043 200 350 500 650

R N 8

Class 6
'Head Cheer Advisor
Head Cross Country
Head Golf - B&G
Head Bowling - B&G
Head Yearbook Advisor

9.0 3,639 180 315 450 585 .

=N N et e

Class 7
Assistant Baseball
Assistant Softball
-Assistant Track B&G
Assistant Volleyball
Assistant Wrestling
HS Choir Director
Jr. High Basketball B&G
Jr. High Football B&G

8.0 ~3,235 160 280 | 400 520

DR NN RN

Class 8
Jr. High Assistant Football
‘Freshman Basketball - B&G
Freshman Baseball
Freshman Volleyball
Asgistant Cross Country
_Drama Chib

7.0 2,830 140 245 350 455

= =R NN
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2023-2024 Continued

Base Salary:, § 40,434

+ Service Experience Increments

‘High School Choir Director

Jr. High Baseball

Jr. High Sofiball

'Jr. High Track - B&G

Ir. High Volleybal

' Assistant Band Instructor

“Jr. High Assistant Track - B&G
. Public Relations Coordinator

N e NN R

6.0

2,426

120 210 300

390

Class 10
+Junior Class Advisor
FBLA Advisor

(N

5.0

2,022

100 175 250

325

i Scholastic Bowl Advisor
Assistant Yearbook Advisor
Jr. High Cheerleader Advisor
Flag Corp Advisor
Jr. High Musical Director
Jr. High Choir
Assistant Drama Club

L N N T T Y

4.0

1,617

80 140 200

260

Class 12
Intermural Director (B & G)

Senior Class Advisor
Athletic Event Coordinator
.HS Student Council Advisor

= e N

3.0

1,213

60 105 150

195

Assitant Cheerleader Advisor

Jr. High Assistant Musical Director
Freshman Class Advisor
Sophomore Class Advisor

-JH Student Council Advisor

[ SR W T

2.0

809

40 70 100

130

Class 14

Pep Club Advisor

Art Chub Advisor

Foreign Language Club Advisor
National Honor Society Advisor
Science Club Advisor

Lol T B ™ S Y

1.5

607

30 53 75

98

JH Pep Club Advisor
"HS Talent Show Coordinator
Future Teachers of America Advisor

(SN

1.0

404

20 35 50

65
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7.05.2

7.05.3

7.05.4

7.05.5

Numbers in parenthesis ( ) are estimates based on participation. Low
participation may result in not hiring a position versus high participation may result
in mutual agreement between the Board and the Association for additional
supervisors.

Multiple Positions - If one person holds the supplemental contract for two
positions of the same category, the pay may be calculated by multiplying the
sum of the percentages by a 75% combination factor. The decision of
whether the positions should be paid using this method or separately shall
be decided by the Superintendent and the Board of Education.

HOURLY RATES:
a. Summer School / Adult Education $21.00
b. After School Program / Tutoring $16.00

Extended Season Pay for Tournament Play - In the event that an interscholastic
team advances beyond the first level in tournament competition, the following
schedule will apply.

Head Softball $200 per additional week
Head Football $200 per additional week
Head Volleyball $200 per additional week
Head Basketball $200 per additional week
Head Baseball $200 per additional week
Head Track $100 per additional week
Golf $100 per additional week
Bowling $100 per addition week

Wrestling $100 per addition week

Cross Country $100 per additional week
Asst. HS Coaches $100 per additional week
Asst. Track $ 50 per additional week
Cheerleader $ 50 per additional week
Asst. Wrestling $50 per additional week

7.06 PROFESSIONAL EXPENSE REIMBURSEMENT

Expenses for Professional meetings or Board approved business shall be paid at
the following rates:

Mileage IRS rate adopted each January 1
Registration & Materials 100%

Hotel 100% up to $120/night

Meals $20.00 per day for overnight trips
Air Transportation 100% of coach class, up to $250.00
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7.07

7.07.1a

7.07.1b

7.07.1¢c

7.07.2

If the Professional meeting or Board approved business is located 120 miles or
more from the school, and begins before 8 a.m., the Board of Education will pay
for a hotel room on the night before the meeting or business at the above rate.

COLLEGE TUITION REIMBURSEMENT

Reimbursement shall be made at the rate of one hundred fifty dollars ($150) per
semester hour of recognized college training for all additional work completed.
Course work must have the prior approval of the local superintendent.
Reimbursement will not exceed nine hundred ($900) dollars in any one calendar
year (January 1 through December 31), and the request for reimbursement must
be submitted within three (3) months of course completion. In order to be eligible
for reimbursement, teachers must submit proof of course grade of “C” or better
to the Treasurer. If fee waiver slips are used in courses taken, money will not be
reimbursed by the district for that portion of the tuition. The end of course date
will determine the calendar year of reimbursement.

Correspondence coursework (mail-in, online, or video courses)

1. Correspondence coursework that is necessary for fulfillment of a degree
program shall be reimbursed according to college coursework allowances
above in Section 7.07.1a. A syllabus showing requirement of the course
and proof of fulfillment is required for reimbursement.

2, Correspondence coursework not part of a degree program is subject to
prior approval of the Superintendent. She/he may authorize the district to
reimburse the teacher in full or half or none given the contents of the
coursework studied. Reimbursement will follow the rates given in Section

7.07 1a.

In the event a teacher leaves the District within two (2) years following the
completion of the work, the teacher must repay the amount the teacher received
from the Board as reimbursement. The District may deduct any amounts owed

from the teacher's remaining paychecks.

A faculty member asked to take additional college courses by the administration
for the purposes of certification will, upon the approval by the Board of
Education, receive 80% reimbursement. In the event a teacher leaves the
District within two (2) years following the completion of the work, the teacher
must repay the amount the teacher received from the Board as reimbursement.
The District may deduct any amounts owed from the teacher's remaining

paychecks.
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7.08 LICENSURE RENEWAL REIMBURSEMENT

7.08.1 The Board of Education will reimburse a teacher for license renewal every five
years if the teacher has had good evaluations in accordance with 7.08.2 below. If
a teacher leaves the district within three years from receiving this benefit, the
license renewal fee will be refunded to the district.

7.08.2 Using the new adopted evaluation form, a teacher must have five out of seven
instructional planning indicators (as listed below) in the skilled or accomplished
rating and no ineffective rating.

1. Focus for Learning -

Prior content knowledge/sequence/connections
Knowledge of Students

Lesson Delivery

Differentiation

Resources

N o a & N

Classroom Environment

7.09 PERSONAL DAY REIMBURSEMENT

7.09.1 Unused personal days shall be reimbursed at current substitute pay rate unless
no personal days are used; in which case, personal days shall be reimbursed at
$100 per day. Payment will be made at the end of each school year.

7.10 RETIREE TEACHERS

7.10.1 Any retired teacher employed by the Parkway Local Board of Education will be
paid at the eight year experience step for their current educational degree level.
If the retired teacher is rehired by the Parkway Local School District, he/she will
be guaranteed a hearing to retum to the same position that was held prior to
retirement for the first year only. In the event there is an active list of members
on recall, which resulted from a reduction in force, all recali rights of those
reduced bargaining unit members will supersede any retire/rehire member
applications until the recall list has been exhausted. If the retired teacher is
reemployed in subsequent years, he/she will remain at the eight year step, but
will receive the benefit of any negotiated base salary increase. This section
shall not be construed as a guarantee that retired teachers will be rehired either
initially or year to year after retirement.

36



7.10.2 Full-time returning retirees are eligible for the contracted single health insurance
plans, and they may upgrade to a family plan at the employee's expense.

7.10.3 Retirement constitutes a break in service to the Parkway Local Schools for the
purpose of severance, longevity, service credit, seniority, reduction in force,
accumulation of sick leave, and Medicare. However, the retired teacher will be
allowed to participate in the sick leave policy, the personal day absence policy,
the section 125 policy, and the sick leave bank policy. The retired teacher may
use only a maximum of five (5) sick leave days per semester from the sick leave

bank.

7.10.4 The Board of Education will make STRS employer contributions for the retired
teacher in accordance with STRS rules and the state law.

7.10.5 A teacher shall be deemed “retired” under this Agreement when he/she has
been approved for service retirement by the state teachers retirement system
(STRS). Upon the retired teacher’s “second” retirement he/she will not receive
severance pay or any other retirement payments or incentives.

7.10.6 Indemnification: The rehired employee agrees to indemnify and hold the Board
and Association harmiess against any judgments for any costs, expenses, or
other liabilities the Board or Association might incur as a resuit of the
implementation and enforcement of this section of the collective bargaining

agreement between the parties.

ARTICLE 8.00 - LEAVE/ BENEFIT SECTION

8.01 DEFINITION OF LEAVE

A leave of absence is an extended period of absence from duty which has been
granted by the board of education upon written request by the employee. Without
a written request, the board may grant a leave of absence to an employee

because of physical or mental iliness.

8.02 REASONS FOR LEAVE OF ABSENCE

School employees may request a leave of absence for the following reasons.

Personal lliness

Physical Disability

Education or Professional Advancement

Matemity/Family Leave (according to Federal Family & Medical Leave Act)

Military Service

Poooo
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8.03

8.04

8.05

8.06

8.06.1

8.06.2

8.06.3

8.06.4

DOCTOR'S STATEMENT

Leave of absence for illness or physical disability will require a signed statement
from the family doctor stating the reason and length of absence.

LENGTH OF LEAVE

Upon written request by the employee, the board may grant a leave of absence
for no longer than one year. Upon written request, the board may renew the leave
for an employee not to exceed one year.

LEAVE WITHOUT PAY
All leave of absences are without pay.
SICK LEAVE

Each full-ime employee shall be entitled, for each completed month of service, to
sick leave of one and one-fourth (1 %) workdays with pay. Employees in
continuous service will accumulate fifteen (15) days per year.

Accumulation of unused sick leave shall be limited to two hundred and thirty
(230) days.

The previously accumulated unused sick leave of an employee from public school
service shall be accepted up to the level set forth in Section 8.06.2 upon
employment as an employee of the school.

Employees may use sick leave, upon approval of the Superintendent, as follows:

a. For absence due to personal iliness, injury, exposure to a contagious
disease which could be communicated to others, and for absence due to
iliness, injury in the employee’s immediate family. Immediate family is
defined as spouse, child, parent, sister, brother, mother-in- law, father-in-
law, son-in-law, daughter-in-law, grandparent, grandchild, or resident in the
employee’s home.

b. Up to five (5) days of sick leave, and additional days upon approval of the
Superintendent, in the event of a death of a member of the employee’s
immediate family as defined in 8.06.4 a. above.

c. One (1) day of sick leave, and additional days upon approval of the
Superintendent, may be used to attend the funeral of other relatives not
considered immediate family members.
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8.06.5

- 8.06.6

8.06.7

8.06.8

8.06.9

8.06.10

8.07

New employees with no accumulative sick leave shall be granted five (5)
workdays of sick leave, effective immediately; however, this will not be in addition

to their yearly entitlement.

Falsification of sick leave shall be subject to disciplinary action in accordance with
O.R.C. 3319.141.

After use of five (5) consecutive days of sick leave, if requested by the
Superintendent, the employee shall furnish a written signed statement from a

physician justifying the use of sick leave.

A regular or full-time employee who leaves the employment of the board of
education by resignation, removal, or any other cause, forfeits all unused days of
sick leave until such time when he may be re-employed by the board of
education or transfers such leave to another school district.

Absence due to reasons cited in 8.06.4 above in excess of accumulated sick
leave shall result in loss of salary based on the employee's daily rate.

Provisional appointees or those who render part-time, seasonal, intermittent per
diem, or hourly service shall be entitled to sick leave for the time actually worked
at the same rate as that granted for full-time employees when employed under
regular contract by the board of education.

SEVERANCE PAY

Upon retirement any certified employee age fifty-four (64) or younger in the year
of separation from active service who meets the state requirement of a minimum
of ten years of active service, shall be paid severance pay during the following
January. Severance pay shall be calculated as follows: The maximum payment
shall be for one-fourth of one hundred ninety-five (195) days, plus an additional
one (1) day for each year over twenty years of service in unused sick leave credit
in the Rockford, Willshire, Mendon, and Parkway School systems (62 day
maximum) muitiplied by the employee’s daily rate of pay at the time of
retirement. Retirement shall be defined as disability or service retirement under
the State Teachers Retirement System. Upon payment, all sick leave credit
accrued by the employee is eliminated.

For all certified retiring employees age fifty-five (55) or older in the year of
separation of service: In lieu of payment during the following January, the
Parkway Local Board of Education will make a contribution in an amount equal to
the afore mentioned severance pay calculation to the retiring employee's 403(b)
Plan adopted by the Board of Education on December 1, 2007.
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8.08 JURY SERVICE

The iaw states that the board of education may pay a full-time employee, including
hourly and per diem employees, the difference between such employee's regular
compensation and the remuneration received by him for serving as a juror
3313.211 O.R.C.

An employee may turn payment for jury duty into the treasurer or keep that payment and

have that sum deducted from his regular pay.

8.09 STAFF TRANSFER, REASSIGNMENT, VACANCIES

8.09.1

8.00.2

In the event that staff transfers and/or reassignments are necessary within the
Parkway School District, the following criteria will be used:

a. Licensure/Endorsements
b. Seniority in the district

C. Experience in level/subject arealjob category

Should two or more staff have similar qualifications, interviews with the
administration only will be conducted and the position determined on that basis.

Staff vacancies shall be posted for current staff by placing a written notification in
each employee's mailbox or via email. Minimum posting of vacancies shall be 72
hours. Letters of intent shall also be reviewed when making staffing decisions.
Vacancies that occur ten (10) working days or less prior to the commencement of
a new school year may be filled without posting. Positions filled in this manner
shall be reposted the following spring no later than May 1.

8.10 REDUCTION IN FORCE

8.10.1

If the Board of Education determines that it is necessary to reduce the number
of certificated staff due to legitimate reasons such as decreased enroliment,
return to duty of regular staff after leave of absence, consolidation of schools, territorial
changes, mergers, program adjustments, or financial reasons, the following procedures
shall apply:

In making reductions, the Board shall proceed to suspend contracts in
consideration of the recommendation of the Superintendent, who shall, within each
teaching field affected, give preference to teachers on continuing contract. The
Board shall not give preference to any teacher based on seniority, except when
making a decision between teachers who have comparable evaluations. The
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8.10.2

8.10.3

8.11

8.11.1

8.11.2

8.11.3

reassignment of a bargaining unit member from a fuli-time to a part-time contract
shall constitute a reduction under this Article.

If two (2) or more bargaining unit members under continuing contracts have
comparable evaluation results and qualifications, their ranking will be determined

by their length of continuous service.

A bargaining unit member whose contract has been suspended by virtue of this
reduction procedure will be given first consideration as a substitute teacher and
have the right to be recalled, with due consideration given to evaluation results, to
a position for which qualified or certified until the last contracted school day of the
year following such date of the notification of reduction. All reasonable steps shall
be taken to achieve the earliest possible notification of reduction or recall. If
recalled, the bargaining unit member shall resume the seniority, salary and

contract status held prior to the reduction.

SENIORITY

Definition - Seniority shall be defined as the length of continuous service as a
certificated staff member of the Parkway Local School District.

a. For reduction purposes only, employees employed under a continuing
contract shall have greater seniority than those employed under a limited
contract.

SENIORITY LIST

A seniority list by area of certification shall be developed by the

a.
superintendent or his/her designee by September 30 of each school year.

b. The seniority list will be based upon certification information that is available
to the superintendent in the individual employee’s personnel file.

c. The seniority list will be maintained by the superintendent and will be
available for individual review upon request.

MEASURING LENGTH OF SERVICE

a. Date of hire shali be the date on which nominations are made by the
Superintendent and approved by the Board.

b. Length of continuous service will not be interrupted nor increased by Board
approved leaves of absence.
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8.12

8.12.1

8.12.2

8.12.3

8.124

c. Where two or more teachers have the same length of service, seniority
shall be determined by Administration on the basis of the last three
evaluations, and supplemental positions held.

PERSONAL LEAVE POLICY

To assist the District with the securing of substitutes, teachers should request
personal leave at least seven (7) days in advance. Teachers will be notified within
three (3) days of the request on the decision of leave approval. Employees may
be contacted and required to reschedule

personal days contingent upon substitute availability.

a. Teachers must submit requests on the kiosk for personal day use and wait
for approval.
b. Upon approval, teachers need to request a substitute. If no substitute is

available, then employees may be contacted and required to reschedule.
Teachers may carry over one (1) personal day each year and accumulate up to
five (5) personal days.

a. If a teacher chooses to carry over a personal day, he/she will be
compensated at the daily substitute rate for any remaining personal days
as described in Section 7.09.1, negating any bonus that would have been
available.

b. A thirty (30) day advance notice is required to use more than three (3)
personal days for a single absence.

c. A maximum of two (2) members of the teaching staff per building will be
permitted to use personal days for a multiple-day span (4 or 5 days) at the
same time.

Use of personal days during State of Ohio testing requires prior authorization of
the superintendent.

With thirty (30) days prior notice, one personal day may be used in the last ten
(10) days of the year for chaperoning a son/daughter's school activity or preparing
for son/daughter's graduation. Excluding the previous, no personal days may be
used in the last ten (10) days except in emergency situations approved by the
superintendent or his designee. (See also Section 7.09)

8.13 FAMILY AND MEDICAL LEAVE ACT RIGHTS

8.13.1

Teachers may use sick leave for pregnancy or childcare.
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8.13.2

In addition, bargaining unit members may use sick leave for absences due

to childcare and other FMLA areas for up fo twelve (12) weeks as defined by the
Family and Medical Leave Act of 1993. The use of the FMLA will not be counted
against any other existing leave within the Master Agreement.

8.14 ASSOCIATION LEAVE

The association president or his/her designee shall be granted three (3) days of
leave to be used for the conduct of association business. The association
president must provide seventy-two (72) hours notice except when time is waived

by the superintendent.

8.15 SICK LEAVE BANK

8.15.1

8.156.2

8.15.3

8.15.4

8.15.5

8.16.6

8.16

8.16.1

8.16.2

All current certified staff members may contribute one (1) day of their
accumulated sick leave per year to a district-wide sick leave bank. The
enroliment date deadline for the sick leave bank is September 15 of each year.

If a certified staff member, who was eligible at the inception of the sick leave
bank, chooses to join after the inception they must make up all days which they
would have been assessed if they had joined when they were first eligible.

All newly hired certified staff members will be eligible to join by donating one day
of their sick leave.

The association president will appoint members to a Sick Leave Bank Committee,
which will determine the operation of the sick leave bank.

The Sick Leave Bank Committee will notify the Treasurer of the number of days
that a member of the bank is to receive from the sick leave bank.

All certificated employees will be provided with an annual options form to indicate
participation in the sick leave bank. These forms will be forwarded to the
Treasurer within ten (10) working days of the enroliment date deadline.

No days may be used from the sick leave bank until all accumulated sick and
personal days are used by the employee.

ASSAULT LEAVE

"Assault" means the causing of or attempt to cause physical harm to a teacher by
any person when the teacher charges such person with an offense prohibited by

Title Twenty-Nine (29) of the Ohio Revised Code.

Pursuant to and in accordance with Section 3379.143 of the Ohio Revised Code,
assault leave shall be granted to a teacher who: (1) is unable to work and,
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therefore, is absent from his/her assigned duties because of physical injury
resulting from an assault and battery which is clearly unprovoked, and (2) files
criminal charges against his/her assailant as soon as he or she is physically
able. Assault leave shall not be charged against sick leave earned under
Section 3319.141 of the Ohio Revised Code. The teacher shall be granted the
aforementioned assault leave and shall be maintained on full pay status during
such absence, up to a maximum of forty-five (45) working days.

8.16.3 A teacher shall be granted assault leave according to the following rules:

a. The incident resulting in the absence of the teacher must have occurred
during the course of employment with the Board while on the Board
premises or at a Board approved or sponsored activity/event or in the
course of transporting pupils or materials to or from said premises, activity
or event; provided, however, that a teacher may also qualify in the case of
an off-premises assault by clearly establishing that the assault had a direct
and immediate connection with an occurrence in the teacher's performance
of his or her job duties.

b. Upon notice to the principal or superintendent that an assauit upon a
teacher has been committed, a teacher having information relating to such
assault shall, as soon as possible, prepare a written statement embracing
all facts within the teacher's knowledge regarding said assault, sign said
statement, and present it to the building principal or superintendent.

c. To qualify for assault leave, the teacher shall furnish a certificate from a
medical doctor, stating the nature of the disability and its likely duration, if
requested by the superintendent. The superintendent may require a
medical doctor's statement justifying the continuation of the leave. The
board may require an exam by a physician of its choice, at Board expense.

ARTICLE 9.00 - SCHOOL CALENDAR/DAY
9.01 CHANGES IN SCHOOL DAY LENGTH, INSTRUCTION TIME, PLANNING TIME

9.01.1 The administration will notify P.E.A. of any changes affecting the above-
mentioned items. Input will be sought from those teachers affected by such
changes. The Board of Education, however, will maintain sole discretion as to
changes in the length of the school day and year, instruction time, and planning
time.

9.01.2 Except for new hires, the maximum number of employee work days shall not
exceed 184. New hires shall work 185 days.

9.01.3 On the full-day parent-teacher conference day, which will be no more than seven
hours and fifteen minutes, teachers will be permitted a sixty-minute meal break.
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9.01.4

9.01.5

9.01.6

9.01.7

9.02

9.02.1

9.02.2

9.02.3

Teachers will not be required to attend more than ten staff meetings per school
year. A "staff meeting” is a meeting that is required fo be attended by all
teachers in a building that last approximately twenty minutes before or after the
start of school. The opening meeting at the beginning of the school year shall
not be considered a "staff meeting.”

All teachers are required to complete one (1) teacher work day, without students,
at the end of the school year as part of their current 184 working days. Staff
meetings on last day may be held to a maximum of 2 hours that day.

The District shall provide teachers with access to a telephone in a private
location.

In place of working on Martin Luther King Day, one of the four teacher work days
will be an in-service scheduled by each teacher on his/her own time between May
1 and Martin Luther King Day. The in-service, being job-related and pre-
approved by the Superintendent, will include at least six (6) hours and proof of
attendance will be submitted to the Superintendent before Martin Luther King Day

each year.
CALENDAR INPUT

A calendar committee consisting of three (3) bargaining unit representatives
appointed by the association president, the superintendent or his designee, and
two (2) non-bargaining unit members appointed by the superintendent shall
develop two (2) calendar options. The two (2) options shall be presented to the
staff for a vote. The top vote-getter shall be recommended to the Board of
Education for adoption with the Board of Education retaining the final authority

over the calendar.

The calendar shall list the make-up days in order with no make-up day being
scheduled without a week's notice to the students and staff. Parent teacher
conference days, and all pay days will be included on the Board adopted

calendar.

After the district has reached five (5) calamity days, a virtual leaming day (E-day)
may be implemented for any additional calamity days. An E-day will follow a two
(2) hour delay scheduie for the teachers with the end of online classroom

activities at 3:00 p.m.

9.03 SALARY NOTIFICATION

Salary notifications shall be provided to teaching staff in accordance with the July
1 deadline if negotiations are complete and salary schedules are approved. If
negotiations are in progress or incomplete, salary notifications will be delayed

until negotiations are completed.
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9.04

9.04.1

9.04.2

9.04.3

PAY PRACTICES

Each school year, teachers shall be paid on a basis of twenty-four (24) pays.
Teachers shall be paid on the fifth (5%") and the twentieth (20™) of each month. If
the 5t or 20t falis on a holiday or weekend, payday will be on the last prior
business day.

There will be twenty-four (24) deductions for insurances, tax sheltered annuities,
and other items agreed to. The first two (2) pay periods shall contain no
deductions for Association dues. Deductions for Association dues will be done in
equal amounts over the remaining pay periods for the next twenty-two (22) pay
periods.

All pay days will be established in the Board adopted calendar.

ARTICLE 10.00 - TEACHER RIGHTS

10.01 INTERNAL SUBSTITUTION

10.02

10.03

An administrator may ask but not require members of the bargaining unit to cover
a class during their prep time. Bargaining unit members who agree to the non-
required work shall be reimbursed at a rate of $10.00 per hour ($7.50 per 40-45
minute class period). The administrator and staff member shall submit a
completed time sheet to the treasurer’s office to verify such work.

An administrator shall not require special education teachers and the media
specialist to substitute teach in regular education programs.

Teachers shall not be required to participate in bomb searches but shall participate
in monitoring students or walking them to safe locations should such a situation
occur. (Participation shall be defined as physically searching the premises for
such items).

10.04 LABOR MANAGEMENT COMMITTEE

A labor-management committee shall be created. There shall be three
bargaining unit members, one from each elementary, middle, and high school,
who shall be appointed by the Association President. The Association president
or his’her designee shall also be a member. The administration may choose up
to five members. This committee may address items which are covered under
ORC 4117, board policy and procedures and other statutory provisions related to
education. Any recommendations from this committee shall first be approved by
both parties’ bodies.
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11.01

11.02

12.01

12.02

12.03

12.04

12.05

12.06

ARTICLE 11.00 - MENTOR PROGRAM

The superintendent/supervising administrator will approve a mentor for 1% of the
base for new teachers to the district with 0 years of experience.

Teachers new to the district, but above 0 years of experience will be guided to
grade level/subject specific personnel for guidance. (No mentor supplemental will

be dispersed)

ARTICLE 12.00 - PROFESSIONAL PERSONNEL RECORDS

A personal file of all professional staff members shall be maintained in the
Administrative office.

All negative (complaints/reprimands) file entries shall be signed and dated by the
supervisor submitting the entry and the staff members shall be notified when that

entry is placed in the file.

All such files will be maintained with the accuracy, relevance, timeliness, and
completeness that is necessary to assure faimess in any determination made
with respect to a person on the basis of the information. The file shall be limited
to work performance, discipline, and routine personnel data such as insurance
forms, payroll forms, etc. Anonymous letters or materials shall not be placed in a

staff member’s file, nor shall they be made a matter of record.

Individual professional staff members shall have access to their personnel file
upon request. Requests of professional staff members to have access to their
personnel files shall be handled by the Superintendent or designee.

Individual professional staff member shall have the right to write letters of
rebuttal for any items contained in their personnel files.

Confidentiality shall prevail within the scope of the law.

ARTICLE 13.00 - PARENTAL COMPLAINT

13.01 SCOPE AND APPLICATION

Nothing in this Article prevents the Board or an administrator from taking action or
documenting an issue or incident based upon the administration's observation,

verification, or investigation.
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13.02 STEP 1, BUILDING PRINCIPAL

Complaints lodged against teachers by students, parents, or members of the
community should be referred to and resolved informally by the building principal.
The principal will inform teachers who are the subject of any complaint, oral or
written, lodged in accordance with this paragraph as soon as possible after it is
lodged if the administration believes the complaint serious enough that it may
become a matter of the teacher's written record.

13.03 STEP 2, SUPERINTENDENT

if efforts to resolve the complaint do not lead to understanding or resolution of
the problem at the building level, the complainant may have the complaint
reduced to writing for submission to the Superintendent. The teacher shall be
given a copy of the complaint as soon as possible after submission.

13.04 STEP 3, BOARD OF EDUCATION

13.05

13.06

14.01

14.02

If efforts to resolve the complaint do not lead to understanding or resolution of the
problem at the Superintendent's level, the complainant may submit a written
complaint to the Board of Education. If the Board discusses the complaint, such
meeting shall be held in executive session of the Board. Complaints lodged with
the Board first shall immediately be referred to the first or second step of this
procedure, as appropriate.

The teacher shall be informed and invited to meet with the Superintendent or
Board in Steps 2 or 3 above to discuss the complaint if the complainant and/or
his/her representative(s) have a meeting with the Superintendent or Board. The
complainant and/or the teacher may be accompanied by representative(s) of their
choosing. Conferences regarding such complaints shall be private.

Any material placed in the teacher's folder must meet the conditions of Article 12
(Professional Personnel Files) of the negotiated agreement.

ARTICLE 14.00 - MEDICAL DUTIES

No teacher shall be required to administer medication, perform any medical
procedures, or handle problems with bowel or bladder control or body fluids. The
classroom teacher shall not be responsibie for any lifting, diapering, or
procedures such as catheterization for any student.

This provision shall not apply to administering medication on field trips.

However, no teacher shall be required to administer an injection to a student on
a field trip.
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APPENDIX A - TEACHER PERFORMANCE EVALUATION RUBRIC

EVIDENCE COLLECTION FORM

Teacher Performance Evaluation Rubric
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APPENDIX B - WALKTHROUGH: GENERAL FORM
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APPENDIX C - IMPROVEMENT PLAN

Improvement Plan
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daﬂdemlnhpnﬂqmmandbﬂrgmﬂ:ﬂmyhpmfuﬂm!dmﬂmmmWnﬂmmmmhh I
@ comective actiohs in the timaline specified In the Improvemnant Plan, the avsluator may recommend the teacher be dismiased or continus ’E'

working under the plan.
Section 1: impravemsnt Sixtement—List spectlic area(s) for improvement relatad to the Oiio Standards for the Tesching Profession. ‘%
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Imsrevement Plan

ma:wmammmnwimwmmwmbm performance, Indicats the sources
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Comments:

Dats for improvement Plan 1o be evalusted;

Teacher's Signatiure’ . . Dats:

Evalusior's Signature: Date;

The svafusior’s tignaturs on #is form verilies e proper proosdires 8F detafied i the local contract have Doon folowed.
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Improvement Plan

improvemant Plan: Evaluation of Pian

Teacher Grade Leve/
Nams: Subject:
School yes: Bullding: Dele bf Evaluation:

The improvement Pian will be eveluated st the end of the time specified in tha plan. Ortcomas from the improvement Plan wit be one of the

a tmprovement is dsmonstrated and performance standards are met fo a satisfuciory level of performance.
[0 e tmgrovement Pian shoutd confinua for tme specitied: ;
[ Dtemizost 1s recommended,

Corments: mapaiﬂuﬂnnbrnmmndmm above and attech svidénce 1 support the recommendsd action.

{ have reviewed this evaluation and disoussed i with my evelustor, My signature indicetes 1 have been advised of my performance status; i
does not necessarlly imply | agreo with this evaluation,

Teacher's Signature:

Evalueior's Signatire:
The ovaluator's signatime on mmmmmmnmmmmmmam”nmm

Date;
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